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Abstract

The article investigates the distinctive features of the development of human resources of agro-industrial complex (AIC). The
study determined the categorical nature of human resources, as a whole, and the author's vision of the resource capacity of
AIC was offered, in particular. The detailed analysis of the development of human resources of AIC in Ukraine, Kazakhstan,
Russia and Belarus through the prism of the study of the features of life, well-being and safety of the rural population was
carried out. Particular attention is paid to the problems of staffing of AIC of the leading countries of the world, including EU
countries. The results obtained allowed to establish the fact of the indirect identity of the main factors of reduction of the rural
population in the considered post-Soviet republics and the depopulation of rural areas in the EU. On this basis, at the
conceptual level the key tasks were identified, which resolution, as for Russia, Kazakhstan, Ukraine and Belarus, and for
Europe, make prospects of development of human resources of AIC. Taking into consideration peculiarities of AIC of Russia,
as well as specific, national problems of rural development, the article developed the concept of development of human
resources of AIC of Russia. Apart, within the concept, measures for training and retraining of workers for agricultural enterprises
of Russia were allocated, as well as a model of balancing supply and demand in the labor market in order to determine the
number of specialists of specific specialties necessary for the development of AIC in the region was offered.
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Introduction

The current state of development of the society which is characterized by the crisis phenomena in economy, social
contradictions requires close attention to a question of reproduction and development of personnel potential, especially



in agrarian and industrial complex. In the conditions of the market relations, the agrarian sector is considered as a key in
the processes of revival of all national economy, as well as in rising the standard of living and welfare of the population
(Rockstram 2017).

World experience surely proves that today there is no alternative to the innovative and intensively way of
development of agricultural industry which predetermines essential growth of requirements to skill level, professional
skills, intelligence of specialists-landowners (Ruan 2017). In this context it is important to consider dynamics of changes
in the needs of a human capital in agrarian production which is characterized by its reducing in developed countries as a
result of implementation of intensive technologies based on the high-productive equipment.

Thus, the number of able-bodied rural population in the leading countries of the world since 1950 to 2015 has
decreased from 137 to 32.5 million people or more than by 4 times, and in France and Germany practically by 8 times
(Skinner, Hanlon 2015). Besides each able-bodied person, occupied in the village, in the developed countries has
developed in 2015, on average 28.6 t of grain, nearly 3.3 t of meat and 12 t of milk against respectively 995,123 and 217
kg in developing countries (Agriculture, Rural Development, Food and Drug Administration, and related agencies
appropriations bill, 2016).

At the same time, it should be noted that, despite such essential gap, modern practice of work with personnel of
AIC in the states with transformational economy, which inefficiency is obvious, did not undergo radical changes. Thus,
for example, after the collapse of the USSR in the conditions of insufficiently reasonable, quite often spontaneous
reforming of AIC, a significant amount of the most qualified specialists of agricultural industry in the CIS countries passed
to work in other industries, or emigrated abroad. Today in the post-Soviet republics against the background of reducing
number of a rural population there is deterioration in high-quality composition of human resources, qualification and
educational and cultural level of the population, performance of social labor. Those specialists, who remained in the
village, lost substantially their qualification level; only their small part undergoes retraining in these or those forms.

Thus, in view of the foregoing, there is no doubt that for development of the main directions of agricultural
policy it is necessary to develop new approaches to issues of staffing and development of human resources of AIC.
Especially this question is urgent for CIS countries and other developing countries, as in conditions of scarcity of
financial resources and impossibility in short terms to restore material and technical base, human resources
becomes one of the main and most effective factors of stabilization and development of AIC.

Thus, the above facts cause the choice of the topic for research, confirm its theoretical and practical
significance, as well as define the conceptual basis of the conducted research and appropriate tools of scientific
knowledge.



Conclusion

This study presents the results of labor migration processes analysis in South Korea, including mobility indicators
and the structure of expatriation. The importance and relevance of the issues of expatriate management in the
international companies are examined and analyzed based on the industry field of South Korean companies. Static
information was used to obtain the results, and questionnaire survey was conducted on the basis of a competency-
based approach to the management of the international companies.

The research results confirm the hypotheses suggested, and develop the theoretical and practical provisions
of earlier studies conducted by Kraeh, Froese, and Park (2015), Dowling, Festing, and Engle (2008), Kim (2013),
Self, Self and Bell-Haynes (2011).

Interesting results were found in the research field reflecting the different levels of importance of
competences in Korean companies on the part of managers and expatriates. The modern theoretical concepts of
global human resources management, labor mobility and expatriation are analyzed, and the conducted study
reflects the possibility of applying a competency-based approach to managing labor mobility. Various forms of
expatriation, as well as strategies for managing human resources in an international company, and their impact on
the processes of managing labor mobility have been discussed. Trends in the development of labor mobility in
South Korea have been analyzed, tendencies of increasing the number of expatriates in Korean companies and
the growing interest of Korean managers in shaping new strategies for expatriate management have been revealed.

This research has several limitations: first, the data for the last 2 years were used; secondly, two major
international corporations of South Korea were chosen as the object of research; thirdly, two groups of personnel
— expatriates and local managers — were chosen as the target group for the questionnaire survey. These limitations
allow for further research on this subject, and the results obtained are possible for theoretical and practical
application in the territory of other countries.

The result of the study is a new approach to expatriate management in the South Korean companies, which
is provided by author. Further research will be devoted to the motivation of expatriates and a comparative analysis
of the factors influencing the trends of expatriation in different countries.

References

[1] Adams, R.H. 2003. International Migration, Remittances, and the Brain Drain. A Study of 24 Labor Exporting
Countries. Policy Research Working Paper 3 069. The World Bank, Poverty Reduction and Economic
Management Network, Poverty Reduction Group. Available at: https://openknowledge.worldbank.org/
bitstream/handle/10986/18161/multi0page.pdf (accessed June 7, 2017).

[2] Adler, N.J., and Bartholomew, S. 1992. Managing globally competent people. Academy of Management
Executive, 6: 52-65.

[3] Al Ariss, A., Cerdin, J.L., and Brewster, C. 2015. International migration and international human resource
management. M. Dickmann, C. Brewster and P.R. Sparrow, Contemporary HRM Issues in Europe, 3rd Edition.
London: Routledge.

[4] Anderson, B.A. 2010. Expatiate selection: Good management or good luck? International Journal of Human
Resource Management, 16(4): 567-583.

[5] Belderbos, R.A., and Heijltjies, M.G. 2005. The determinants of expatriate staffing by Japanese multinationals
in Asia: Control, learning and vertical business groups. Journal of Internal Business Studies, 36(3): 341-354.

[6] Carlson, L. 2005. Complications abound in managing expatriate benefits. Employee Benefit News, 19(1): 28—
39.

[7] Cerdin, J.L., and Selmer, J. 2014. Who is a self-initiated expatriate? Towards conceptual clarity of a common
notion. International Journal of Human Resource Management, 25(9): 1281-1301.



[8] Cohen, D., and Soto M. 2001. Growth and Human Capital: good data, good results. OECD Development
Centre WP (179). Available at: http://www.oecd.org/dataoecd/33/13/2669521 xIs (accessed March 1, 2017).

[9] Doudeijns, M., and Dumont J.C. 2003. Immigration and labor shortages: evaluation of needs and limits of
selection policies in the recruitment of foreign labor. OECD-EU conference on “The Economic and Social
Aspects of Migration”, January 21-22, in Brussels, Belgium. Available at: http://www.oecd.org/dataoecd/
13/59/15474016.pdf (accessed March 12, 2017).

[10] Dowling, P.J., Festing, M., and Engle, A.D. 2008. International Human Resource Management: Managing
People in a Multinational Context. 5th Edition. London: Engage Learning EMEA.

[11] Ehrenberg, R.G., and Smith, R.S. 2013. Modern Labor Economics: Theory and Public Policy: 12th Edition.
Pearson Education.

[12] Flatau, P. 2002. Hicks’ The Theory of Wages: Its place in the history of neo-classical distribution theory. Journal
of Economic Literature Classifications, 23-39.

[13] Forstenlechner, . and Rutledge, E. 2010. Unemployment in the Gulf: time to update the “social contract”.
Middle East Policy, 17(2): 38-51.

[14] Froese, F.J. 2012. Motivation and adjustment of self-initiated expatriates: the case of expatriate academics in
South Korea. The International Journal of Human Resource Management, 23: 1095-1112.

[15] Giles, C., and Allen, K. 2013. Southeastern shift: The new leaders of global economic growth. Financial Times.

[16] Kang, H., and Shen, J. 2014. International human resource management policies and practices of South
Korean MNEs: a review of the literature. Asia Pacific Business Review, 20(1): 42-58. DOI:
http://dx.doi.org/10.1080/13602381.2012.711670 (accessed May 5, 2017).

[17] Kim, E. 2013. Corporate Korea's hot import: foreign professionals. White Papers, Available at: http://www.dhr
international.com/insights/corporate-koreas-hot-import-foreign-professionals/ (accessed May 3, 2017).

[18] Kraeh, A., Froese, F.J., and Park, H. 2015. Foreign professionals in South Korea: Integration or alienation? In
D'Costa, A. (Ed.), After Development Dynamics. Oxford University Press.

[19] McCaughey, D., and Bruning, N.S. 2005. Enhancing opportunities for expatriate job satisfaction: HR strategies
for foreign assignment success. Human Resource Planning Society, 28(2): 21-29.

[20] Morozova, O.1., and Torgashev, D.N. 2014. Organization and management monitoring of socio-labor relations
in the system of Russian management. Contemporary Economic Issues, 1, DOI: 10.24194/11402:
http://economic-journal.net/index.php/CEl/article/view/94/81 (accessed July 1, 2017).

[21] Myloni, B., Harzing, AW.K., and Mirza, H. 2004. Host country specific factors and the transfer of human
resource management practices in multinational companies. International Journal of Manpower, 25(1): 518-
534.

[22] Peltokorpi, V., and Froese, F.J. 2012. Differences in Self-Initiated- and Organizational Expatriates' Cross-
Cultural Adjustment, In Andresen, M., Al Ariss, A., Walther, M., Wolff, K. (Eds.), Self-Initiated Expatriation:
Individual, Organizational, and National Perspectives, 90-104. Routledge.

[23] Punccino, S. 2007. Worldwide practices and trends in expatriate compensation and benefits. Benefits
&Compensation Digest, 44(1): 34-38.

[24] Punnett, B.J. 2004. International Perspectives of Organizational Behavior and Human Resource Management.
Armonk, New York: M.E. Sharpe.

[25] Richard, H.D. 1974. Expatriate selection: Insuring success and avoiding failure. Journal of International
Business Studies, 5(1): 25-37.



[26] Rock, D. (2009). Your Brain at Work: Strategies for Overcoming Distraction, Regaining Focus, and Working
Smarter All Day Long. Harvard Business Review, 79-99.

[27] Salamin, X., and Davoine, E. 2015. International adjustment of female vs male business expatriates. A
replication study in Switzerland. Journal of Global Mobility, 3(2): 183-212.

[28] Schwartz, J., Bersin, J., and Pelster, B. 2014. Global Human Capital Trends 2014 survey. Deloitte University
Press. Available at: https://dupress.deloitte.com/dup-us-en/focus/human-capital-trends/2014/human-capital-
trends-2014-survey-top-10-findings.html (accessed May 15, 2017).

[29] Self, R., Self, D.R., and Bell-Haynes, J. 2011. Intercultural Human Resource Management: South Korea and
The United States. International Journal of Management & Information Systems, 15(1): 41-48.

[30] Vaiman, V., and Brewster, C. 2015. How far do cultural differences explain the differences between nations?
Implications for HRM. International Journal of Human Resource Management, 26(2): 151-164.

[31] Vinogradova, N.A. 2015. Methods of evaluation of social development. Contemporary Economic Issues, 1,
DOI: 10.24194/11506. Available at: http://feconomic-journal.net/index.php/CEl/article/view/123/106 (accessed
July 5, 2017).

[32] Wallerstein, I. 1976. The Modern World-System: Capitalist Agriculture and the Origins of the European World-
Economy in the Sixteenth Century. New York: Academic Press.

*** KOSTAT. 2017. Available at: http://kostat.go.kr/portal/eng/pressReleases/ (accessed March 2, 2017).

*** OECD. 2001. The Well-being of Nations: The Role of Human and Social Capital. Paris: OECD Centre for
Educational Research and Innovation.

*** OECD. 2017. Labor productivity forecast (indicator). DOI: 10.1787/cb12b189-en (accessed March 12, 2017)

*** World Bank national accounts data. 2017. Available at: http://databank.worldbank.org/data/reports (accessed
March 2, 2017).

*** World of Work Report 2014: Developing with jobs. 2nd Ed. rev. Geneva: International Labour Office, 2014.




OURNAL

of Applied Economic Sciences

JAES

Journal of Applied Economic Sci

Volume XII
Issue 7 (53) Winter 2017

ISSN-L 1843 - 6110
ISSN 2393 - 5162



Editorial Board

Editor in Chief

PhD Professor Laura GAVRILA (formerly STEFANESCU)
Managing Editor

PhD Associate Professor Madalina CONSTANTINESCU

Executive Editor
PhD Professor lon Viorel MATEI

International Relations Responsible
PhD Pompiliu CONSTANTINESCU

Proof - readers
PhD Ana-Maria TRANTESCU - English

Redactors
PhD Cristiana BOGDANOIU

PhD Sorin DINCA
PhD Loredana VACARESCU-HOBEANU

European Research Center of Managerial Studies in Business Administration
http://www.cesmaa.org

‘ Email: jaes_secretary@yahoo.com
Web: http://cesmaa.org/Extras/JAES




Editorial Advisory Board

Claudiu ALBULESCU, University of Poitiers, France, West University of Timisoara, Romania
Aleksander ARISTOVNIK, Faculty of Administration, University of Ljubljana, Slovenia
Muhammad AZAM, School of Economics, Finance & Banking, College of Business, Universiti Utara, Malaysia
Cristina BARBU, Spiru Haret University, Romania

Christoph BARMEYER, Universitat Passau, Germany

Amelia BADICA, University of Craiova, Romania

Gheorghe BICA, Spiru Haret University, Romania

Ana BOBIRCA, Academy of Economic Science, Romania

Anca Madalina BOGDAN, Spiru Haret University, Romania

Elena DOVAL, Spiru Haret University, Romania

Camelia DRAGOMIR, Spiru Haret University, Romania

Giacommo di FOGGIA, University of Milano-Bicocca, Italy

Jean-Paul GAERTNER, I'Institut Européen d'Etudes Commerciales Supérieures, France
Shankar GARGH, Editor in Chief of Advanced in Management, India

Emil GHITA, Spiru Haret University, Romania

Dragos ILIE, Spiru Haret University, Romania

Cornel IONESCU, Institute of National Economy, Romanian Academy

Arvi KUURA, Parnu College, University of Tartu, Estonia

Rajmund MIRDALA, Faculty of Economics, Technical University of KoSice, Slovakia

Piotr MISZTAL, Technical University of Radom, Economic Department, Poland

Simona MOISE, Spiru Haret University, Romania

Mihail Cristian NEGULESCU, Spiru Haret University, Romania

Marco NOVARESE, University of Piemonte Orientale, Italy

Francesco PAOLONE, Parthenope University of Naples, Italy

Rajesh PILLANIA, Management Development Institute, India

Russell PITTMAN, International Technical Assistance Economic Analysis Group Antitrust Division, USA
Kreitz RACHEL PRICE, I'Institut Européen d'Etudes Commerciales Supérieures, France

Mohammad TARIQ INTEZAR, College of Business Administration Prince Sattam bin Abdul Aziz University
(PSAU), Saudi Arabia

Andy STEFANESCU, University of Craiova, Romania
Laura UNGUREANU, Spiru Haret University, Romania
Hans-Jirgen WEIRBACH, University of Applied Sciences - Frankfurt am Main, Germany



OURNAL ¢

of Applied Fconomic Sciences

Journal of Applied Economic Sciences

Journal of Applied Economic Sciences is a young economics and interdisciplinary research journal, aimed
to publish articles and papers that should contribute to the development of both the theory and practice in the field
of Economic Sciences.

The journal seeks to promote the best papers and researches in management, finance, accounting,
marketing, informatics, decision/making theory, mathematical modelling, expert systems, decision system support,

and knowledge representation. This topic may include the fields indicated above but are not limited to these.

Journal of Applied Economic Sciences be appeals for experienced and junior researchers, who are
interested in one or more of the diverse areas covered by the journal. It is currently published quarterly in 2 Issues
in Spring (30t March), Summer (30t June), Fall (30t September) and Winter (30" December).

Journal of Applied Economic Sciences is indexed in SCOPUS www.scopus.com, CEEOL www.ceeol.org,

EBSCO www.ebsco.com, and RePEc www.repec.org databases.

The journal will be available on-line and will be also being distributed to several universities, research
institutes and libraries in Romania and abroad. To subscribe to this journal and receive the on-line/printed version,

please send a request directly to jaes_secretary@yahoo.com.




Journal of Applied Economic Sciences
ISSN-L 1843 -6110 ISSN 2393 - 5162

Table of Contents

v

Alexander Alexandrovich GRESKO, Kirill lgorevich LAVRENYUK,
Konstantin Sergeevich SOLODUKHIN, Andrei Yakovlevich CHEN

Fuzzy Multi-Period Model for Selecting Mixed Types of Stakeholder Engagement Strategies
of the Company Taking into Account the Interrelations of Stakeholders

-

Farkhanda SHAMIM, Bora AKTAN, Mohamed Sayed Abou ELSEOUD,
Mohammed Ataaiat Alla ABDULLA, Hayam Mohie ALSAYED

Efficiency in Dual Banking System: A Non-Parametric Analysis

!

Foluso. A. AKINSOLA, Nicholas M. ODHIAMBO
Financial Development and Monetary Policy in Sub-Saharan Africa. Dynamic Panel Analysis

Elena MIDLER, Valentin FILONICH

The Resource Potential of the Region and Tritorial differentiation in the System of the Emerging
Markets

Andrej GREBENC
Mathematical Model of Technology Transition

Juliya Sergeevna TSERTSEIL, Viktoriya Vladimirovnha KOOKUEVA,
Natalya Vladimirovha GRYZUNOVA, Chuluundorj KHASHCHULUUN

Analysis and Prospects of Infrastructure Development of Innovation Regional Clusters in Russia
through the Example of Specific Economic Zones of Industrial Production and Technology
Innovation Types

Jifi POSPISIL, Hana VOMACKOVA
Net Assets Valuation in Transformations of Czech Companies

Tomas VALENTINY, Jaroslav GONOS, Veronika TIMKOVA, Martina KOSIKOVA
Impact of Selected Factors on the Formation of Regional Disparities in Slovakia

1847

1859

1870

1882

1888

1896

1906

1918



—_— —_ —_
\S) e o

— —
N (98}

—_
(@)}

—_
W

—_
~

v

Alexey A. NEDELKIN, Sergey V. NOVIKOV, Valery A. TITOV, Dmytro V. SANNIKOV,
Anna V. MIKHAILOVA, Lyudmila N. POPOVA

Development of Human Resources of Agro-Industrial Complex 1932

Olga SHVETSOVA
The Profile of an Expatriate in South Korea: Evidence from the Korean TNC’s Employee’s Survey 1943

Halil Dincer KAYA

Small Business Owners’ Optimism on the Economy: Are Certain Owners More Optimistic than the
Others? 1956

Mikhail Yakovlevich VESELOVSKY, Marina Alekseevna IZMAILOVA, Alexey Valentinovich
BOGOVIZ, Svetlana Vladislavlievna LOBOVA, Alexander Nikolaevich ALEKSEEV

Business Environment in Russia and its Stimulating Influence on Innovation Activity of Domestic
Companies 1967

Marwa BILTAGY, Mariam MAHROUS, Mayar SAID, Menna KAMEL
Entrepreneurship, Unemployment and Economic Growth: Evidence from Egypt 1982

Sergei Aleksandrovich NOVOSADOV, Tatiana Aleksandrovna BURTSEVA,
Natalia Victorovha REPETSKAIA, Sergey Vyacheslavovich NOVIKOV

The Formation Prospects of the Command Culture of the Organization Management Thinking
in the New Paradigm of Social and Economic Development of the Society 1996

Pavla MACUROVA, Ladislav LUDVIK, Martina ZWAKOVA

The Driving Factors, Risks and Barriers of the Industry 4.0 Concept 2003
Roman SIDORCHUK

Study of the Relationship between Value Orientations and Consumer Preferences of Young

Consumers in Russia 2012

Monika SOBEKOVA MAJKOVA, Aleksandr KLJUCNIKOV
Insolvency Risk and Problems with Receivables Payments in the Environment of the Slovak
Small and Medium-sized Enterprises and Young Entrepreneurs 2028



v

Dona PRIMASARI, Abdul ROHMAN, FUAD

Analysis of Using Accrual Based Accounting System by the Theoretical Approach of
Technology Acceptance Model 3

Adilet Rashiduly KONGYRBAY, Galymzhan Mustahimuly DUISEN,
Lazat Seitkazievna SPANKULOVA

Analysis of Kazakhstan’s Transport Infrastructure in the Context of the Silk Road Economic Belt
Development

Fajar SUPANTO, Yuntawati FRISTIN

Community-Based Acceleration Model of Entrepreneurship Growth and Development on
Telematics Creative Industries in Malang Raya Indonesia

Ergin AKALPLER, Huseyin OZDESER, Sagiru MAT
Trade-Volatility Relationship in the light of Nigeria and the Euro Area

Ludmila Aleksandrovna KORMISHKINA, Evgenii Danilovich KORMISHKIN,
Dmitrii Aleksandrovich KOLOSKOV

Investments of Innovative Type as the Most Important Condition for the Neoindustrial
Development of the Russian Economy

Beby Karina Fawzeea SEMBIRING: Ami DILHAM, Fivi Rahmatus SOFIAH, llyda SUDRADJAT

Effect of Marketing Strategy and Experiential Value on Behavior Intention of Community in
Dealing with ASEAN Economic Society

Pavel KOZLOV, Yulia FINOGENOVA, Irina KHOMINICH

On Equilibrium of the Financial Flows within the System of Compulsory Pension Insurance in the
Russian Federation

Pedro Gabriel DEGIOVANNI, Luis Marcelo FLORENSA, Maria Luisa RECALDE
Latin American Integration Effects on Trade Relationships: Survival, Growth and Initial Volume

2039

2050

2061

2074

2085

2101

2118

2129





