SKI Wil Ta 3aBIAaHHA IIOBUHHA BHKOHYBAaTH CHCTeMa /Ul 3a0e3ledeHHs Haikpamoro
BUKOPUCTAaHHS IWMX TanaHTiB. Ilo-mpyre, BCTAQHOBJIEHHS 3B'A3KiB 3 IHIIUMM CHCTEMaMu |
mijicucTeMamMu, TOOTO CHCTeMa YNpaBIiHHSA TaJaHTaMH ITIOBHHHA IHTErPYBAaTHCS 3 IHIINMH
CHCTEeMaMM KaJpOBOTO YIPABIIHHSA, BIIChKOBUM HaBYaHHSIM, PO3BUTKOM Kap'epd Ta IHIIUMHU
acriekTaMu Kazaposoi nomituku. [lo-Tpere, GpopmyBaHHA cTpaTerii Ta MpiOpUTETIB, IO BKIIOYAE
B ce0e po3poOKy CcTpaTeriyHuX Iifieil Ta MpiOPUTETIB sl CHCTEMH YIPABJIIHHS TaJaHTaMH, SIKi
BiAMOBiAa0Th NoTpebam Ta BuMoram 30poitaux Cui.

Po3poOka KOHIENTYaJbHOTO Ta JOKTPHHAIBHOTO OadeHHS CHUCTEMH YIPaBJIiHHS
Ttagantamu B 30poiiHux Cuiax € BaXIHBUM KPOKOM jsi 3abe3rnedeHHs e(eKTHBHOTO
BHKOPUCTAHHS TAJAHTIB Ta KOMIIETEHIIH BiliCBKOBOTO MEPCOHATY.

Xody 3a3HaYNTH, IO CTPATEris yHpaBIiHHS TaJaHTaMH Oyia BiZoOpakeHHSIM OCHOBHUX
[IPUHLOAUIIB 1 NPIOPUTETIB MOJITHKK BiiicbkoBOI ocBiTh. lle 3a0e3me4nTh KOHCHCTEHTHICTH 1
Y3TOJUKEHICTD y HiJIrOTOBIII, PO3BUTKY Ta YIPABIiHHI BIHCHKOBUMHU KaJpaMH.

TakuM YHHOM, HOBi BUKIHKH BUMAralOTh Bil HAac OLTBIN PamioOHATBHOTO W TIHOWHHOTO
migxogy Ao (opMyBaHHS y BIiHCBKOBIM OCBITI cucTemMu mpodecintoi BIHCBKOBOI OCBITH.
Po3BuTok Bciei cuctemu mpodecinHoi OCBITH BpaxoBYe IHTEPECH TEMEpilIHIX 1 MaHOyTHIX
MIOKOJIiHB, ajle y BIHCHKOBIH OCBITi MAIOTHCS AEAKi BIIMIHHOCTI, 0COOJINBO IO CTOCYETHCS, HOSBU
HOBHX BHIIB 30poi Ta GopM i MeToaiB BepeHHs BinHU. CBO€YACHI 3MIHH Yy MiX0/aX B CHCTEMI
npodecinHoi BIHCHKOBOT OCBITH BPax0OBYIOUM HOBI BUIH 30porHOI OOPOTHOH HE 03HAYAE MOBHOT

BiZICYTHOCTI Kpn3 4n riamOoKux mpobieM y cdepax HarioHanbHOT Oe3nexn i o6oporn Ykpainn.
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MODERNIZING PERSONNEL TRAINING FOR UKRAINE’S SECURITY AND
DEFENCE SECTOR
Enhancing the quality of employee training is crucial for Ukraine's security and defence

industry. This primarily entails introducing modern personnel management and internal control
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procedures, guaranteeing equal rights and opportunities for men and women, improving the
processes for recruiting people into the security and defence sector and advancing within it, and
increasing the intensity and quality of training for the security and defence industry.

Currently, in the conditions of Russia’s long-standing attempts to destabilize the political
and economic situation in our country, the fact of military aggression on the territory of Ukraine
on February 24, 2022, the increasing cyber threats against critical information infrastructure
objects and automated military command systems, the system of personnel training for the
security and defense sector has several specific shortcomings.

For example, not all higher education institutions that train personnel for the security and
defense sector provide an open nature of organizing the educational process due to the presence
of employees for whom training involves teaching special subjects containing information
classified as «secret» and «top secret», and it is also impossible to fully grant autonomy to higher
education institutions that train personnel for the security and defense sector due to the specificity
and organizational structure of certain bodies within the security and defense sector. In this
context, it is also necessary to consider the issue of strengthening the moral-psychological and
national-patriotic training of personnel for the security and defense sector. This should be
achieved by implementing an effective system of military-patriotic, spiritual, and moral-ethical
education of personnel, so there is a need to update the approach to conducting the candidate
selection procedure.

The joint interaction of the components of the security and defense sector should ensure the
training of efficient and coordinated personnel capable of implementing preventive actions, using
modern tactical and operational measures to ensure the national security of our state.

All things considered, the problem of inadequate training for those entering the security and
defence industries is still very much alive today. The need to modernise methods for structuring
the educational program in order to prepare workers for the security and defence industries is
highlighted by the rise of hybrid threats. The defence forces can be better prepared for strategic
activities (such as resistance movement, territorial defence of Ukraine, strategic deployment,
defence force operations, and involvement in international peacekeeping and security missions)

by increasing the intensity of their joint training.
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